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We are very excited to inform the membership that Bingwi Neyaashi Anishinaabek is no longer a landless 
community! After negotiating with the Federal and Provincial Governments since 1991, we have been 
advised that on April 22, 2010, Privy Council approved the Order in Council submission, which 
recommended that the lands be set aside as reserve. The approval of this Order in Council grants the lands 
reserve status. 
We would like to take this opportunity to thank the Implementation Committee that has met monthly with 
Council to discuss the progress being made on our behalf with both levels of Government. 

1 r:::hief and Coup.ell would also like to express our sincerest thanks to our membership for remaining 
_r'atient, understanding and supportive when setbacks occurred. We understand that at times it seemed we 
would never achieve what we've achieved and that there always seem to be another barrier to overcome. 
Thankfully, through your support and the tireless efforts of all involved, we have a place to come home to. 
We look forward to continuing to plan for the eventual re-vitalization of our Community and encourage 
participation from our membership. WELCOME HOME!!! "Coming Home" Celebration: 
In our last newsletter, we reported the dates of the "Coming Home" celebration would take place on 
August 20th& 21st, however, due to scheduling conflicts, the official dates of the celebration are August 13th 

and 14th, 2010. Invitations are currently being sent out. Band members will receive their invitation 
beginning the last week of May. 
As this is such a significant event for us, we are prepared to contribute some dollars to bring our 
membership to this gathering. We will be sending out more information in June, including a registration 
form which will allow us to better prepare for travel and accommodations for membership. 
If there are any band members that feel that they can contribute any services for the Celebration, please 
contact someone from Council to discuss further. Work at the park: 
As we are having the Coming Home Celebration this August, there is much work that needs to be done at 
the Reserve. Please read further in this newsletter issue for more information and employment 
opportunities for summer work at Bingwi Neyaashi. ealth Director: 
We are very excited to announce that Cora-Lee McGuire will be joining the Bingwi Neyaashi Team 
commencing on May 25, 2010. She is a very admirable and strong Anishinaabek woman and we believe 
that she will prove to be a great asset to us all. Please read on in the newsletter to read her bio. 
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FINANCE 
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Note from the Finance Desk 

The charts and tables below provide a visual of draft financial Information at year end. We are currently engaged In our annual audit 

with BOO Dunwoody with the expectation for timely submission to Indian and Northern Affairs, et al. It has been a great and very 

busy year with a lot of positive change and development. On another note, i had the opportunity to attend a presentation with Gale 

Vax-Oxlade last week and i felt that sharing her rules may help you all in some way. 

#1- Don't spend more then you make. 

#2 - Save something. 

#3 - Pay down your debt. 

#4 - Plan your spending. 

Kelly Banning 

Finance Director 
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Income 

April 2009 thru March 2010 

Economic & Community Dev. 51.40% 

Administration 34.30% 

Employment 9.90% 

Health 4.40% 

Tohlllnt�m! �1108�661.49 

Expenses 

April 2009 thru March 2010 

Economic/Community Dev. 44.60% 

Admlnlstratfon 29.50% 

Health 5.50% 

Employment/Education 11.40% 

Natural Resource Mgmt 8.30% 

Cultural Development 0.70% 

Total Expenses $1,062,363.04 
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ECONOMIC DEVELOPMENT 

Canadian Delegation Trade Mission to China in May - Canbio JP Gladu, Senior Advisor, has been invited by the Canadian BioEnergy A ssociation to join a , Canadian Delegation to meet with the Chinese Government and Chinese Investors. The impetus for the invitation is the pending Bingwi Neyaashi A nishinaabek Pellet Plant and Cogeneration facilities in addition to JP being on the CanBio Board. The Chinese government has a funded program, to promote Chinese companies to form partnerships and invest in renewable energy technologies and projects offshore, and many Chinese companies are flush with cash. Canada has many bioenergy project opportunities from small to large, and many require financing. In addition, Canada is recognized as a safe place to do business. To promote partnerships, CA NBIO has planned the mission to China, both to promote Canadian biofuel technologies in China, and to look for financing partners for Canadian bioenergy projects. CANBIO has the cooperation of the Trade Commissioner Service in Beijing, which will be coordinating logistics in China. initially, introductions by Canadian and A ustralian governments on doing business in these countries, corporate incentives, taxation etc, will be held followed by presentations by Canadian and A ustralian companies and associations outlining project opportunities, such as large biorefineries, pellet plants, biofuel plants, biofuel technologies, heat and power plants, plantations etc. Tuesday evening a networking reception is planned at the Canadian Embassy in Beijing. Wednesday would see a continuation of company presentations in the morning. In the afternoon we plan business-to-business meetings between Chinese entrepreneurs and Canadian and A ustralian companies, which may carry over to day 3. On day 3 the delegation will plan meetings between A ustralian and Canadian companies to discuss prospective business partnerships. 
Ministry of Northern Development Mines and Forestry - Growth Plan The Ontario government has been promoting a Northern Growth Plan over the past few months, to northern communities. A s  part of their engagement process, they held a series of First Nation meetings. One of these meetings as held at the Fort William First Nation's office. The growth plan is being developed under the Places to Grow A ct, a provincial legislation, with the goal to enable a coordinated approach to growth planning across Ontario. A significant piece to the plan is the Forest Sector Competitiveness Strategy by identifying regional ('hallenges and potential solutions. JP Gladu participated at this meeting and gave a presentation to the First Nations and government agencies. A few points of his discussion: 
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(Continued) 

a First Nation capacity varies in each region across Ontario • Concept of Partnerships vary between large corporations and First Nations ·• History of spotted long-term success and many start-ups not 'making it' Some of his recommendations were: ·• Micro loan Guarantee Programs � Training and Capacity : Stumpage Charges 

Summer 2010 

- First Nations to lead training and capacity where possible (knowledge sharing across province) First Nation Management Companies 
0 On-Ramps need to be provided into future for First Nations not ready to participate now It is expected that the First Nations in Ontario will continue to be engaged to ensure our issues are listened to. 

Cedar Processing Facility The council, lead by JP, continues to seek project financing. The overall cost of the project is over $3 Million. Interest for financially supporting the project has come from Fednor, Northern Ontario Heritage Fund Corporation, A boriginal Business Canada and two major banks. It remains the goal to obtain funding as soon as possible in order to begin a 22 week construction phase starting later this summer. The ultimate goal is to begin initial testing runs in early 2011. 
Ontario Power Generation and the Five Lake Nipigon First Nations Negotiations between the LNFN group and OPG have been initiated. A legal team from Winnipeg with significant experience in negotiating for First Nations on hydro projects has been hired as part of the negotiating team. The chiefs and technicians recently spent two days with the legal advisor fine tuning an A greement In Principle (A IP) which will be submitted to OPG for review. The AIP will set the foundation for negotiations over the next year. 
Hydro One The Lake Nipigon Chiefs and Technicians have communicated to Hydro One (HONE) their aspiration for a meaningful partnership, the need for education, tr aining and business development for their members. Unfortunately to date, there has been little response from HONE with regards to our requests. 
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Biomass Information Session The Senior Advisor had pr esented to the community the oppor tunity in a biofuel economy; mor e specifically pellet plant and co-gener ation plant facilities. We ar e happy to r epor t the business plan is in the Ministr y of Nor ther n Development Mines and For estr y evaluation queue along with our business plan for additional cedar r esour ces. If successful, our joint biofuel pr oject with A nimbiigoo Zaagi'igan Anishinaabek will see over 60 full time jobs at the facilities along with 20 full time jobs at the cedar mill. When you think of it, it is mor e jobs than we have member s who ar e looking for meaningful wor k. It has always been the vision of the Chief and Council to cr eate meaningful long-ter m employment for Bingwi Neyaashi Anishinaabek member s. We ar e str iving to meet this vision. We expect to hear in the ear ly fall whether or not our business plan was successful. The next challenges ar e to find access to both Mar kets and Financial r esources to fund the $20 + Million dollar pr oject. See Chinese Tr ade Mission ar ticle for infor mation on one potential str eam for financing of biofuel pr oject. 
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CULTURE 

1 Native curture on CoJor: 
lhe colors all have specific mean whether you wer-e making a Jingl,e Dress, Traditional 
Wedding Dress or other Traditional outfits or other gear. A traditi:anal Native pers,on would 
notioe the· color you chose and know the full meaning of what you are tryi'ng to say without 
words. TradltionaUy we would sael( the advice of our l::lders1 to tell us what color they opted for 
you. They would tell us why they decided on that certain color afld the representation •of the 
choice for that occasion. T1he advice we· were given to us by our Eider's was straightforward 
and varied. 

RED -The most powerful of all the colors. Grandfather Sun and the Ancestors, when they are 
called in ceremony are attracted to the color red. Red revitalizes, stimulates and harmonizes all 
body systems. Red is the warming element of sunlight and when it casts its light upon seeds, 
new growth and energy is the result. For a seed to grow into a life-form be it human, plant or 
animal, requires courage and an enthusiasm to be other than what it is. 
YELLOW (GOLD) - Yellow is a physical and mental stimulant. It is the color of honor, loyalty, 
happiness and prosperity. When Grandfather Sun shines its light on seeds, and new growth, 
new-life is inspired to grow and be happy and warm. 
BLUE - Introspection, great hope and inspiration and spiritual energy. Seeds tell you to listen to 
your inner self, and the inner ---------- - · ··- - · messages being given to you, not to 
be afraid to grow and change. No 

• 
one knows better than yourself what 

G
is

R
p

E
roper and timely for your _ persona

E
I evo

h
lution. 

f EN - Green is the symbol of 

1.• 
Mother art and the hope or 

eternal life, because all things that the Creator made on Mother 
Earth grow from seeds. Feel the ____ , ground underneath you and walk 

softly upon Mother Earth, for she is telling you of your value as you 
come from a seed directly from the Creator. 
ORANGE - Has an enlivening effect on the emotions. It gives you strength and endurance. If 
you have been given seeds, then you know that your own inner strength was born was born 
from a seed. Seeds grow into strong entities, so listen and believe in your own inner strength. 
PINK - The color of creativity, and Grandmother Moon. Woman's creativity comes directly from 
her womb, where seeds are planted to bring new life to Mother Earth. From woman's creativity 
comes forgiveness, compassion, love, and dreams, and dreams are where the future lives. It is 
a freeness of love without jealousy. 
SilVER:Symbol of innocence, faith, purity, joy and glory. White has the protection of heaven. 
SEEDS: South on the medicine wheel, these have potential for the future; rebirth; renewal, 
spring, winds of change. 
CEDAR: South on the medicine wheel and healer of the physical body. 
SAGE: West on the medicine wheel. This helps stabilize emotions, and create beautiful dreams 
and visions. 
FEATHERS: East on the Medicine wheel. Feathers represent a message for the good things in 
life, wisdom and knowledge. Flying free with creative thought is a privilege. 
STONES: West on the Medicine Wheel. Stones are the keepers of your inner knowledge and 
that of the living world while looking for your own truth. 
SWEETGRASS: It sits in the north where the white bear sings Is about kindness, fairness and 
equality. 



RI\J A Newsletter Summer 2010 

MEMBERSHIP CODF/SURVEY WINNERS 

I have had the pleasure of working on the beginning stages of developing a Membership 
Code for Bingwi Neyaashi Anishinaabek with Audrey Gilbeau and the Nokiwiin Tribal Council. 
A focus group was held at the Prince Arthur on February 20th

, 201 0 and we were thrilled with 
the turnout and participation of all who attended. They brought forth some great ideas as to 

the direction and areas that need work. A survey was also sent out to the Membership asking 
specific questions on membership. 37 people responded and winners were drawn from the 
surveys that were returned. Congratulations to Terry Clarke, Noella Clarke, and Christine 
Koronkiewicz as the winners of a $75.00 gift card each for participating in the survey. We 

have received a lot of valuable feedback and information so far and hope that we receive the 
funding to continue with this endeavor. We have applied for new dollars this fiscal year from 

Indian and Northern Affairs to continue this process with input from the membership. 
' . ' 

lENTREPRENEURSHIP OPPORTUNITIES - E�SPIRIT � ABDF, ABC ETC. 

Entrepreneurship opportunities are available through several resources. The Aboriginal Business Canada 
(ABC) may now be able to assist many more Aboriginal entrepreneurs and communities with support for 
Business Development under new provisions of I ndian and Northern Affairs Canada's (INAC) Aboriginal 

Business Canada programming. To learn more about this programming, or to contact the office nearest you, 
please visit www.ainc-inan.gc/aec-abc or call 1 -800-622-6232 (1 -800 0- Canada)( INAC, 201 0) 

Starting a business? The Business Development Bank of Canada (BDC) has an online guide that can 
help. It provides an overview of the process from A to Z and includes as many links as possible to online 
tools and useful s ites - many of them free (My Project, 201 0) .  Please visit www.bdc.ca for more valuable 

l inks and information to help in starting or growing your business. The BOC website offers a variety of online 
tools for more than just entrepreneurial endeavours; you can utilize this site for your own personal finance

help and tips for everyday money matters. 

Anyone aged 1 8  - 34 years o ld can access more valuable resources by checking out the Superior North 
Community Future Development Corporation's website at 

WEBSITE 

All staff has received training on how to navigate the new website and we are currently 
working on the content for it before it goes live online for all to see. It will be a great new 

;ommunication tool for Bingwi Neyaashi Anishinaabek staff and membership. We will have an 
area where you can put in your email address to automatically receive Newsletters as they 

come out. 
The address wi l l  be 
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ENTREPRENEURSHIP 2 ~ WEEK WORKSHOP 

PARO Gentre for Women js Enterpris,e felcii itateo a fantasUc Entreprene.urship Workshop that was 
held in the boardroom of the BNA dff:irog over 4 evenings in March . All of our participants showed 

great enthusiasm in sharing id,eas and asking l •ot-s of questions during the workshop. 
It w�s. great to have a few .staff a.nd members. Congratulations to al .I who received a Certific:ate of 
Completion: Lucia D�smoulin, Lewis Johns.on. April Head r Joe Spade, Debby Michoh, Margaret 

Grimard, Ebony Gladu, John Johnson ; James .Johnsor.1 1 Louise Esquega, Graoe Dow Lal!ra Aims, 
Kel ly Banning and Rhonda Prystanski. 

The Entrepreneurship Workshop was ful l  of valuable information and resources to uti l ize for 
anyone to access. If you would you l ike a package of information that was presented at the 

workshop, p lease contact Rhonda Prystanski and one wil l  be prepared for you .  

JOB. POSTINGS 

For all Job Postings: Please call (623-2724), email (rprystanski@shawbiz.ca) or come see Rhonda 
Prystanski at the office for any current job listings in your field. Our Job Board can be reviewed at anytime 
during office hours ,  it is located in the waiting area and, upon request, will photocopy any opportunity you 

may be interested in. 
Youth and Students who are returning to school in the fal l  may be eligible for a wage subsidy for summer 

employment. If you have an interested employer or would like help in finding an employer willing to hire you 
for the summer through AHRDA's wage subsidy program, please contact Rhonda (contact information noted 

above) for details. 
Summer Employment: Anyone interested in summer employment, please contact me at the office with your 

current resume and the type of employment you would prefer so I can try to best match you up with the 
available employment opportunities and your qualifications and interests. 
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DO YOU HAVE A . . . .  The Bi ngwi N eyaashi A nishinaabek has been successful in obtaini ng fundi ng for the pur chase of a g r ader to mai ntai n our communi ty r oads thr ough the Can adi an Ontari o Resour ce Development Agreement (CORDA) pr ogr am being oper ated thr ough the Uni on of O ntari o I ndi ans (UOI ). A s  you ar e all awar e, the single di r t  r oad access in to the community has deteri or ated over the year s to the poi nt wher e safety and dependabi li ty ar e now questi onable. O ur plan i s  to uti li ze the fundi ng that we wil l  r ecei ve fr om CORDA to pur chase a gr ader to mai ntain the road and al so place two to thr ee community member s to wor k to clear br ush and deadfall f r om road edges. The in iti al pr oj ect was to repair the road i nto our communi ty, however, other spin-off oppor tuni ti es such as gr adi ng cr own land for est roads thr ough the Lake Ni pig on For est Management I nc. i s  an addi ti onal benefi t that will allow for l ong-ter m economic vi abi li ty to the commun ity and long- ter m employment oppor tuni ti es for our membershi p. 

The Chief and Council are looking to our membership to 
purchase this piece of equipment rather than hire outside 
contractors. If any of our members have a grader for sale, 
we ask that you forward a letter to the Band Office with 
details of the grader. Please include the following 
information, a recent photograph of the grader, year, make, 
model, and asking price no later than May 25, 2010. 

NATIVE LANGUAGE COURSE A proposal has been developed and submi tted to the Sweetgr ass Fi r st N ati ons Language Counci l to run a N ati ve Language Cour se for the member s of BN A .  The cour se, if funded, wi ll star t in  September 2010 and wi ll r un thr ough the wi nter to Mar ch 2011 . The cour se i nstr uctor wi ll be Wi lli am Esq uega and classes wi ll be held at the BN A A dministr ation offi ces located at 146 S. Cour t Str eet. To ensur e that the class si ze i s  not too lar ge and each student wi ll r ecei ve an appr opri ate level of i nstr ucti on, we wi ll be r estri cti ng the class si ze to ten (10 )  students. Duri ng the cour se, the par tici pants wi ll be encour aged to take par t i n  conver sati ons wi th the i nstr uctor and each other . The abi li ty to car r y  on a basi c conver sation wi ll be a strong i ndi cator of the success of the pr ogr am. O nce we get wor d on the fundi ng for thi s  cour se we wi ll send out an update and a request for member s i nter ested i n  taki ng the cour se. 
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COMMUNITY CLEAN-UP - JOB O·PPORTUNITY 

In preparation for our Land Creation Ceremony on August 13 & 14, 2010, w ar hiring a number 
of ou · community members to clean-up th ire. he dean-up for the site will be headed up by an. 
on-site foreman, who will be sel ted through an intervi w process. Any ronunwuty member that 
would like to apply for this position is requested to submit a lett r of interest along v,ri th a. current 
resume no later than May 25, 2010 by 12:00 PM. 

The foreman will be responsible for: 

• scheduling the work of three - 3 man crews from May 31 to August 6, 2010 
11 site safety & security 
• equipment and materials ordering 
11 and other duties as requested by the Chief and Council 

The work that will be done includes: 

, Cleaning up the brush and dead trees at the entrance to the community and along the road into the 
community 

� Clean-up at each of the camp sites 
• Landscaping 

Repair the foot bridge 
Repairs to the existing facilities 

We are requesting that any of the community members that want to work on this project to send a letter 
along with a current resume to the BNA Band Office no later than May 25, 2010 by 12:00 PM. 

As there will be a significant amount of work that requires the use of chain saws and other power tools we 
are requesting that the workers have past experience, a chainsaw certificate and first aid training. 

!Bingwi Neyaoshi A111ishinaobelt will look to its membership to fulfil this pc.sition; however_ if a qualified 

candidate cannot !be found within our community we will look to an Aboriginal person outside of our 

irommunity and finally open to general public if a suitable Aboriginal pe!l'5M mnrnot be found. Timing is: 

1tritical, Bingwi Neyaashi Anishinaabek will be accepting all applications,, !but will prioritize as mentioned: 

aboue in order to ensure the best person /01 the job is !hired. 

Please forward your  resume and letter of interest to: 

Bingwi Neyaashi Anishinaabek 

Attn: Chief and Council 

146 S. Court Street 

Thunder Bay, Ontario 

P7B 2X6 

Fax: 807-623-2764 

Email -

Deadline: Monday May 25. 2010 by 12:00 p.m 

. . . . . 
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PAR.entre 
For Women's Enterpr!se 

The word 'PARO' is Latin for "I Am Ready". The PARO Centre for Women's Enterprise has helped thousands of 
women across Northern Ontario to start, grow or bu ild new business opportunities. 

We are a not-for-profit and grassroots organization that remains focused on addressing the many unique challenges 
facing women as entrepreneurs and primary family caregivers. Since our launch in 1 995, we have continued to 
d iversify the range and reach of our programs and services to meet the changing socio-economic environments of our 
communities and the growing needs and aspirations of women in Northern Ontario. 

At PARO Centre for Women's Enterprise, we seek to empower women within their communities, strengthen small 
business and promote community economic development (CED) through integrated and women-centered program 
delivery. From train ing and business coaching, to networking events and peer lending circles, all of our innovative 
programs and services are designed to increase the self-sufficiency and success of women, families and communities 
in the North . 

PARO has helped over 1200 women all across Northern Ontario as of 1995. PARO has helped many women 
Jecome strong, independent, successful business owners. PARO Centre offers many programs, workshops, 

seminars and support groups to help you get started or guide you through the process of starting your own 
business now or later. 

Workshop Every Wednesday's from 11 :00 to 12:00pm (Time may change, depending on length of workshop.) 

Contact Us 
For more information about our programs and services, contact us today: 
PARO Centre for Women's Enterprise 
110 - 105 May St. North 
Thunder Bay, ON P7C 3N9 
Tel: (807) 625-0328 
Toll-Free: 1-800-584-0252 
Fax: (807) 625-0317 
Email: info@paro.ca 

Office Hours: Monday to Friday 9:30am - 4:30pm 
Visit our web site for direct email addresses: WWW.PARO.CA 

Policy Review Committee Update: 

The Policy Review Committee has met on numerous occasions to review and provide input into 
our First Nation's policies and procedures as well as developing a Terms of Reference, Code of 
Ethics and an Organizational Chart. Due to the committee's hard work and dedication we have 

completed draft personnel and financial policies and procedures as well as corporate governance 
policies relating to information technology, files/ records, privacy and the Annual General 

Meeting. All the policies are currently under final review, minor amendments and final approval 
from our Chief and Council. 
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BN A N ewsletter 
Bingwi Neyaashi Health Department ~ For Your Health Gr eeti ngs to all Member s! What a 'Beautiful Spr ing Season' this is! Good Food Box and Nutrition 

Sumrner 2010 
The nex t  Good Food Box home visit for the AHBHC par tic ipants will be on May �V• • .ind: the f ollowing will be on June 22nd. The Good Food Box deliver ies ar e always on the 3rd Thur sday of eac h  month. 
BNA Health Workshops The BN A Health Work shops ar e held eac h  Wednesday fr om 1:00-4 :30 PM. The major ity of the w ork shops ar e held in the BN A boar droom so for seati ng spac e it would be appr ec iated if you c ontac t  thi s health off ic e in advanc e if you ar e plann ing to attend. On Wednesday, June 2nd ther e is a Moss Bag work shop being held at the U nion of O ntar io Thunder Bay fac ility, loc ated on FWFN r eser ve. L inda Banning will be f ac ilitating. It is ver y labour intense and will tal< e a full day. The w ork shop will star t at 9:00 am shar p! To sig n up, please c all the BN A off ic e ASA P. Ther e is a max imum of 7 par tic ipants. Recent BNA Health Workshops The last 3 months wer e ver y busy. The par tic ipants had a c hanc e  to ex per ienc e many gr eat teac hing as we took in the sites of Thunder Bay and surr ounding ar ea: Thunder Bay Museum, T he Founder' s Museum and Pioneer V illage, K ak abek a  Falls, O ld For t William, Mount McKay, Chippewa Park and V ander wee' s. Some pic tur es have been inc luded. A lso inf or mation on HST w as disc ussed. For mor e infor mation on the new HST tax , go to: Wh at is HST? 

Committee A s  most of you k now, the BN A Health is c on nec ted with the A bor ig inal Work ing Committee for Childr en ages 0-6. The c ommittee work s as a team, doing c ost shar ing ac tivities with the c onn ec ting agenc ies year r ound. The nex t event will be to c elebr ate Father' s Day and is sc heduled for Wednesday, J une 16. A sub-c ommi ttee meeting is i n  the works with mor e infor mation to follow. Health Fair The nex t For t William Fir st N ation Health Fair is being held on June 28th, 20 10 at the FWFN c ommuni ty hall. At last year' s event ther e  was a gr eat tur nout and we ar e look ing for war d  to another succ essf ul event. BN A will onc e again be settin g  up a booth. Come out and suppor t this good c ause of health and wellness shar ing. New Horizon for Seniors Project Bingwi N eyaashi A nishinaabek c ontinues to work with the Elder Advisor y Committee on the N ew Hor izon for Senior s  Pr ojec t. A n  update will be sent out to the suppor ting agenc ies, with in the nex t  two week s, to jointly suppor t the Commi ttee in a work ing gr oup. N ex t  meeting is slated for 
Jµ11g, 

======--- -------...... --,,...="""'""-�-------====---- -===== " 



B NA News letter S ummer2010 
Funders The Bingwi Neyaashi A nis hinaabek Health Depar tment objective is to pr ovide advocacy and r efer r al to the members hip, s er ve as a link by connecting individuals with r esour ces, to gener ate and maintain pr ofess ional helping r elations hips, and to pr omote healthy living lifes tyle choices thr ough pr evention and awar eness . Funding is pr ovided by the following: A bor iginal Healing and Wellness S tr ategy, Union of O ntar io Indians .  Initiatives :  A bor iginal Healthy Babies Healthy Childr en, Feder al Fami ly Violence, HIV/ A IDS, MOH-LTC Diabetes Education, Commu nity Wellness and Abor igina l  Res pons ible Gambling S tr ategy. FOR INFORMATIO N  ON HEALTH RELATED ISSU ES PLEAS E CO NTACT THE HEALTH OFFICE AT 1-877-623-2724 OR EMA IL TO: gtp odol chuk@hotma il. com / Take car e and s tay healthy. / S incer ely, Gr ace Dow 

HIV /AIDS 2010 Conference 
On June 11-13th, The Strawberry Moon Annual HIV/AIDS Conference is being held in North Bay, 

Ontario this year. Bingwi Neyaashi Anishinaabek is looking for two delegates to represent BNA. If you 
are interested p lease ca l l  the office asap .  Th is train ing Is going to be a g reat opportunity to learn 

some new fresh ideas to bring back and share with our  commun ity. This 3 day event is sponsored by 
the Union of Ontario Indians. 
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WELCOME 

CORA-LEE! 

z 
---............... -1 We have re ce ntly hired Cora-Lee McGuire-Cyre tte B. A .  from Bingwi Ne yaashi A nis hinaabek as the Dire ctor of our Health De partme nt. She has comple te d an unde rgraduate de gree in Bachelor of the Arts , with a double major concentration in Indigenous Learning and Sociology from Lake hea d  Un ive rs ity. He r previous ex pe rie nce includes the pos itions of: Program Dire ctor, He alth P olicy A nalys t, Human Res ources Dire ctor as we ll as an Inte rim Exe cutive Director. 

She was the lea d  manage r for the On tario Nati ve Wome n's Ass ociation programs including imple me nting the Community We llness Worker P rogram, whe re s he imple me nte d youth p rogramming, client ass is tance and le d many viole nce pre ve nti on in itiat ives . She has traine d an d me ntore d many voluntee rs ,  c lie nts and s taff w ithin the he alth and s ocia l se rvices se ctor. Unde r  he r portfolio is the le ad manage r  of the Summit to End V iole nce A ga ins t A boriginal Wo men whi ch le d to the Strate gic Framework of the Ending V iole nce A gains t Aboriginal Women in Ontario. As we ll as address ing H ate Crimes in A borigin al Communities through the Empowe rme nt T hrough Research and Education proje ct. 
Furthe r expe rie nce includes program and policy deve lopme nt, cultural ly appropriate counse ling, thorough k nowle dge of the A boriginal H uman Res ources De ve lopme nt A gree me nt, ex tens ive rese arch k nowle dge and expe rie nce w ith qualitative and quantitative research me thods ,  the ability to cre ate new initiatives/ programs, deve lopme nt of program mate rials , manage me nt o f  an afte rs chool program for youth, s uccess ful financial manage ment, and ex tens ive knowle dge and ex pe rie nce w ork ing with nonprofit organiz ations and the A boriginal commun ity, cultures and traditions . 
She has a prove n track re cord with the voluntee r se ctor by donating and voluntee ring for the local She lte r H ouse ,  Childre n's A id Socie ty, A boriginal Employment Resource Committee , A boriginal Manage me nt Council at Lake hea d U nive rs ity, A boriginal Re cruitme nt Coordination Office , Take Back the Night Campaign, U rban A boriginal Strate gy, A boriginal Inte rage ncy Council, Ontario A boriginal Youth A chie ve me nt Awards ,  N iigaantige Caree r Fair, and the coordination and imple me ntation of three family Chris tmas dinne rs for families living in pove rty. As we ll as fundrais ing for many initiatives s uch as a GED program for Aboriginal pe ople , ass is ting Cance r patie nts and youth ge are d in itiatives. 

Please join us in welcoming Cora-Lee to Bingwi Neyaashi Anishinaabek! 
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HOUSING Technical A dviso r, Paul Segu in, and Cou ncillo r Grace Dow will be meeti ng to develo p a plan to mo ve ahead with the develo pment o f  a Hous ing Co mmittee in the very near fu ture. Al thou gh we h ave already received a nu mber o f  l etters fro m  ou r members hip express ing an interes t in s itti ng o n  the Hous ing Co mmittee, we are o nce again asking the membership fo r express ions o f  i nte res t befo re we go throu gh and make a decis ion o f  who w ill co mpris e the co mmittee. Pl eas e s end you r express io n  o f  interes t in l ett er fo rm to us indicating why you wis h  to be on the hous ing co mmittee and also indicate what experience you h ave in either the hous ing indus try or co mmittee me1nber no l ater than May 31, 2010 by 12:00 PM. The main fu nctio n o f  the Hous ing Co mmittee will be to o vers ee the develo pment o f  the actu al Ten Y ear Hous ing Pl an, rol es and res po ns ibil ities , and determine what mechanism(s ) are need ed to ensu re a final pl an (strategy) is in pl ace that address es the cu rrent and fu ture ho us ing requirements o f  the F irs t N atio n. On ano ther no te, the Chief and Cou ncil h ad meet w ith Debo rah Taylo r, Execu tive Directo r of the �; rs t  N atio ns M arket Hous ing Fu nd (FNMHF) to dis cuss their pro grams and how they may be c:1.bl e to ass is t  BNA in the develo pment o f  a Hous ing S trategy and access to fu nding to move ou r hous ing pro grams ahead withou t the need to rel y sol el y  o n  fu nding fro m IN AC. Th e  FNMHF w as develo ped to fa cil itate and bro aden the range o f  hous ing o ptions fo r res id ents o f  F irs t N ations co mmu nities so that they may h ave the s ame ho us ing cho ices and o ppo rtuni ties as peo pl e in no n F irs t N atio n Co mmu nities . The Fu nd will bu il d o n  the work o f  the Ass embl y  o f  F irs t N atio ns and the su ccess es o f  in no vative co mmu nities in o rder to bring mo re " market- bas ed hous ing" to F irs t Natio ns in a manner that res pects res erve l ands that are co mmu nall y owned. There are a nu mber o f  un iqu e  barriers to the exis tence o f  home ow ners hip and rental ho usi ng markets o n- res erve. Thes e  barriers are rel ated to facto rs su ch as the uniqu e l and tenu re regime o n-res erve, the remo te lo catio n o f  many o n-res erve co mmu nities and l imited access to private financing i n  the fo rm o f  mo rtgages o r  hous ing lo ans .  One o f  the main impediments to market-bas ed hous ing is a lack o f  access to financing fo r hous ing o n-res erve becaus e o f  the Indian Act pro vis io ns which l imit s eizu re o f  property onres erve to a F irs t  N atio n co mmu nity o r  its members. As a resul t mo rtgage s ecu rity is no t avail abl e. The new Fu nd w ill es tabl ish a Credit Enh ancement F acil ity. This will hel p  individu als l iving o nres erve and o n  s ettl ement l ands where appro priate, to o btain lo ans ,  where their F irs t Natio n meets certain criteria, su ch as a demo ns trated abil ity to manage their finances , lo ans and hous ing. As thes e dis cuss ions are fu rther develo ped, the  Hous ing Co mmittee wi ll mal<e every effort to get this in fo rmatio n  ou t to ou r membersh ip. 
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POSITIVE RECREATION OPPORTUNITIES, 
FOR KIDS, CITY OF THUNDER BAY 

Summer2010 

P. R.O Kids .fs a service of the City of Tlhwndrer IB,LtV 'Recreatio,m l� rC.i1fl.Jft�iJne 
Division P,RJJ .. Kids m(�t.c/hf(esyomtlh. and d!lJi/1.drrern in ,need w!llt!h rcorm,mwwity-
based rectre(atlonaJ 101cltivirtnes,. P,R.0. Kids ihHar.s receh1ed supportfiroim 
organizations (rilud businesses who /have donated :spaces 11;r1 t!Jne;f r 

sport, art,,. cuJtig;ral and re.creatiorm progrcuius� 

CONTACT COORDINATOR: 

email: prokids@thunderbay.ca 

P.IR.O. Kids Coordinator 
Recreation & Culture Division, 

Victoriaville Civic Centre 
111 Syndicate Avenue South, 
Thunder Bay, ON P7E 6S4, 

Fax (807) 625-1444 
Telephone (807) 625-3212 

Monday to Friday 8:30 am to 4:30 pm 
Eastern Standard Time 
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COMMUNITY CAPITAL PLANNING STUDY 

i ssue#, date 
INAC has once again turned down our request for funding to complete the Community Capital Planning Study 
(CPS). A CPS is the first step in development activities of BNA, and without funding from INAC to assist us to 
complete this study we are at a standstill and cannot move ahead with this project at the present time. 

Late last year we had sent a request to INAC requesting funding to complete the CPS. We had received their response 
indicating that INAC did not have funds available at that time to complete a CPS. We were told that our request 
would be sent up to the Capital Facilities and Maintenance Sub-Committee (CFMSC) that would be meeting on April 
20, 2010. We contacted INAC on April 22, 2010 to see if our request had been reviewed and they indicated that even 
though we are in a new fiscal year, INAC indicated that once again, "there is no funding available to fund a study". 

As expected our frustrations in dealing with INAC on this most important issue is mounting. The Chief and Council 
are in discussions with the Union of Ontario Indians to see what our next steps can be in moving this issue ahead. 
The Chief has been scheduled to attend a Round-Table Discussion with Minister of Indians Affairs to convey our 
frustrations to him personally and to push our agenda forward. 

If 

www.dcfund.ca q 
DREAMCATCHIERS IS A REGISTERED CANADIAN CHARITY 

The Dreamcatcher Charitable Foundation is a nationally recognized philanthropic organization. Since 2004, 
the Foundation has continued to provide life-changing opportunities to Aboriginal f'eople through the 

provision of financial grants. We have granted thousands of dollars to those in need right across the 
country. In a short period of time, we have made a huge impact in the lives of our applicants and in turn 

their communities .  Today, we are one of Canada 1s leading charitable Aboriginal Foundations dedicated to 
providing talented, passionate and energetic youth and individuals the support they need today, to 

become tomorrow's community leaders. The Dreamcatcher Foundation addresses situations that are 
unique to the First Nations community and provides financial assistance to eligible applicants in the areas 

of: organized sports and recreation, education, health support, arts and culture. 
The Foundation also provides grants to communihJ involvement projects that have a lasting and positive impact on 

their members. Grants are awarded to those in need. Our mission is to build healthy and vibrant Aboriginal 
communities by developing youth as future communihJ leaders. We will contribute to eligible applicants in the areas 
of arts and culture, education support, health support, sports and recreation. A goal of developing youth as future 

communihJ leaders' picture is worth a thousand words and we invite you to see a few photos of how the Dreamcatcher 
Foundation has had a positive impact in people 1s lives. 

Who Or What We Will Fund 
Individual performers, theatre groups, dance troupes, drum groups, attendance at established arts and 
cultural institutions. Special Events (i.e. championships, competitions, pow wows, dance performances), 
art shows language programs and activities (not including salaries) . 
Who Or What We Will Not Fund 
T .... dividual dance regalia, individual attendance at conferences, workshops & seminars, band councils, 

0 1s, tribal councils, for profit businesses, government agencies, activities involving alcohol, third party 
applications will not be accepted. This list is not all encompassing and the final decision rests with the 
Board of Directors. 
The Foundation also provides grants to community involvement projects that have a lasting and positive 
impact on their members. Grants are awarded to those in need. If you require any help, Louise Esquega ·would be more than happy to assist any band members fill out the avvlication . 
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Canad� u 
YOUTH INTERNSHIP 

Bingwi Neyaashi Anishinaabek 

Who is eligible? Unemployed or underemployed youth (under the age of 30) who have graduated with a 
degree or diploma from a post secondary institution within the last three years, are legally entitled to work in 
Canada, and are not previously employed under a FedNor Youth Internship funding Agreement, or other 
Federal or Provincial Internship with pay for a period of six months or more. Bingwi Neyaashi Anishinaabek 
members shall have first priority. If a successfu l member is not identified, member affi liates, other First 
Nations and general public wil l  be eligible in this priority sequence. 

Candidates must have reliable transportation. 

Job Duties: 

m Being the key liaison between our program/project leaders, Chief and Council , and the membership; 
Integrally involved in the development of a comprehensive community planning process which wi l l 
be inclusive of developing a model-house program; 

c, Updating the First Nation profile and skills inventory; 
Updating the Economic Development Strategy; 

� Activities including partnerships in hydro development, tourism , value added forestry, wind energy 
development and the commercial side development; 

I) Assist the members in the development of business initiatives by providing technical support, 
resource information , business development tools and referrals to agencies providing financial 
support for business initiatives; 

m Developing communication and statistical tools to assist Bingwi Neyaashi Anishinaabek in 
measuring its success and enhancing decision-making processes; 

o Assisting with community presentations; 
Ensuring communication between the membership and consultants during the Community Planning 
phase; 

� Performing I NAC EDO responsibilities; and 
• Exploring various funding sources and proposal writing. 

Salary: This ful l-time position is partially funded by FedNor's Youth Internship Program. 

Qualified applicants must process leadership qualities and great organizational skil ls. Strong verbal and 
written communication skil ls are essential for this position . Must possess strong problem solving abil ities 
and also possess excellent time management skil ls. Having an understanding of Microsoft Office software 
such as Microsoft Excel and Word is an asset. The ideal candidate will have a degree or diploma in 
Business, Economics, Marketing or a related field. Applicants must include current resume. 

Deadline for applications is May 31, 2010 by 12:00PM. Please mail or fax applications to: 
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Youth Intern Position 

Bingwi Neyaashi Anlshinaabek 

146 South Court Street 

Thunder Bay, Ontario P7B 2X6 

We thank all applicants in advance; however, only these selected for an interview will be contacted. 
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Little Jackfish Hydroelectric Development Project 

Bingwi Neyaashi Anishinaabek' s RDA Open House, was held at Victoria Inn, on March 27th, 2010. Our 
attendance count was remarkable with a head count of 60 people. Our OPG and RDA guests stated 
that it was the best turnout of all community meetings. I would like to thank you all for your 
participation and genuine interest in the project. I would also like to thank our guests: Resource 
Development Advisors; Sam Sobush from Red Rock Indian Band and Mike Esquega from 
Biinjitiwaabik Zaaging Anishinaabek: Ontario Power Generation's (OPG) Bruce Caldwell and Tana
Leigh Harty: 2190565 Ontario Inc.'s (DevCo) Resource Development Coordinator, John Fullerton and 
last but not least, I would like to thank our elder, Mr. William Gibson, for his opening prayer. 
Miigwitch Bill! During our information session there were several mini gift certificate draws, which are 
always a hit. Congratulations go out to, Margaret Grimard, our grand prize winner of a new lap-top 
computer. 

Sam Sobush presented an update on the education, training, financial, and employment opportunities. 
Mike Esquega presented a power point of pictures and information exhibiting the artifacts discovered 

1 on the Little Jackfish River 2009 Environmental Assessment fieldtrip. OPG's Bruce Caldwell and Tana
Leigh Harty gave a power pomt presentation titled, "Why Have a Public Safety Program". 

Evaluation forms were provided to members, with 31 forms completed. Our objective is to improve 
future information sessions with member's input and participation. 

PLEASE NOTE that I am seeking elders who may be interested in an interview. We are preparing to 
document and mark out our traditional territories. 

Education and Training update 
For the past several months, the Devco has developed and structured a workforce strategy plan title 
"Nigaani Gikinoomaagaawin", meaning "Learning for the Future". This workforce plan has been 
sent to various funding agencies, the Ministry of Environment and Infrastructure, INAC, the Ministry 
of Aboriginal Affairs (New Relationship Fund), and OPG. OPG endorses our plan and has provided us 
with a letter of support to each of these agencies. Our plan timelines, pending funding, are: 

June/July 2010 intake assessment, summer pre-GED, 
Sept 2010 - Feb 2011 term one GED/ ACE, 
March - August 2011 training, certificate accreditation (chainsaw, first aid, safe food handling 

and security training . . .  ), 
Sept 2011 - Feb 2012 term two GED/ ACE 

PLEASE NOTE that we are looking for a band member for the 2010 season field work associated with the 
Little J ackfish Project. The successful candidate will be working for HATCH Engineering, along with four 
other employees, each representing their respective Bands. The forecast for this project to start is mid-May 
to earl11 June. 
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Continued . . .  

Committee Update 
I currently am Bingwi Neyaashi' s rep with the Lake Nipigon Forest Management Plan. There are two 
Open House information sessions scheduled this month: Tuesday, May 25th from 3pm - 8pm in 
Nipigon and: Monday, May 31st from 3pm - 8pm in Thunder Bay. Information provided will pertain to 
foresty issues, i.e.; harvest blocks, protecting caribou, migration patterns, moose corridors, bush 
roads(linking, decommissioning, etc.), operational prescription for areas of concern(rivers, lakes, 
animal habitat, etc.) Most of all, how will the Forest Management Plan protect our "native values" 
should harvest occur in our traditional territories. Band members are welcome to come out and 
participate. We encourage you to voice your concerns. 

I also sit the committee for the Nipigon River System Water Management Plan (W.MP.) This is the result of 
the cooperation and contribution of a large number of individuals. This planning process involved the proponents, 
the regulator, and the public, working together to identifiJ issues, develop options, and select operating regimes 
that balance the benefits to users of the river system. 

Recently the WMP Planning Team has been dealing with two scenarios: no development on the Little 
Jackfish River (LJR) and the possibility of two power generating stations being constructed on the LJR. 
The WMP Planning Team also deals with a variety of issues such as, high/low water levels on Lake 
Nipigon, flow rate by rivers, effects (fish-spawning beds, erosion, river banks, shoreline exposure, 
etc.),as well as First Nation's and public concerns. 
The next LJR information session is potentially set for late-June to mid-July 2010. More information will 
be forward when the date is confirmed. 
In closing, if you have any questions or concern about the Little Jack.fish Hydroelectric Development 
Project, Lake Nipigon Forest Management Plan (LNFMP) or Water Management Plan (WMP) you can 
contact me directly at Bingwi Neyaashi. 

Michael Lesperance, Resource Development Advisor 
Bingwi Neyaashi Anishinaabek 

146 S. Court St. Thunder Bay ON 
Office 623-2724 
Cell 621-0698 
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.....,::=:=-::::F:::::;::::l�:: f��y ill : o� r� -- 1 community by becoming a foster par ent. We offer a r ange of p r ogr ams and ser vices for the life jour ney of all Fir st Nations peoples. Whether you need help as an individual, a family, or a community, our pr ogr ams r espond to your immediate and long-ter m needs. We work with you to pr omote wellness, pr event illness and tr auma, and pr ovide diagnosis, tr eatment and r ehabilitation. Bus tickets and Parking passes J ust a r eminder to our students that Chief and Council have decided to pr ovide financ ial assistance to post-secondar y students in r egar ds to bus passes and par king per mits. The student must be a Bingwi Neyaashi A nishinaabek band member and must be a full-time student. Please contact the band of fice to obtain a band r equest for m if you wish to r eceiv e assistance. 

SEVEN GENERATIONS EDUCATION INSTITUTE - www.7generations.org If you ar e inter ested in enr olling in a U niver sity or a College pr ogr am, p lease contact Seven Gener ations. I ncluded in this newsletter is a br ochur e that gives a br ief over view of what is of fer ed. A pply to Seven Gener ations at 807-622-1711 or visit them at 409 Geor ge Str eet, Thunder Bay, P7 E 5Y9 . Participation for Draws 
Please gi,ve us your comment on the following: Band member s who live out of town: Par ticipating in band meeting Pr ize Dr aws by mailing in your entry for m befor e the band meeting date. They must be over the age of 18 and a band member . 
What do you think? Drop us a line CLE Tickets If you ar e inter ested in r eceiving financial assistance for CLE ti ckets this year , please contact Louise at the band office. small children We would like to offer this opp or tuni ty to all band member s with 

� 2010 Graduates Chief and Council would like to take this oppor tunity to congr atulate three band member s who have r ecently gr aduated from Confeder ation College; Camille Borysewicz, Debby Michon and Katie Borysewicz. They ar e to be commended for har d wor k and deter mination that they have shown and we hope they will continue in their endeavor s and become str ong role model s for our community member s. 
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N ewsletters via email A s  so me o f  yo u may alr eady kno w, we wo uld like to star t sending our quar ter ly newsletter s o ut to band member s thro ugh email. We believe that this will be mor e  efficient, pr actical, co st effective, and no t to mentio n, save o n  paper . In or der to begin r eceiving yo ur newsletter via email, please feel fr ee to call me at the o ffice or email me with yo ur emai l addr esses. ~ Lo uise 
laptop for Student A s  the new schoo l year begins, Chief and Co uncil have decided to pur chase a lapto p for o ne band member. This will be do ne ever y year .  We ha ve de cided to do this becaus e we believe in o ur students who ar e deter mined to better themselves and ho pe that this will be an incenti ve to co ntinue with their educatio n. The student must be r egister ed as a full-time student and must be r eg ister ed wi th an accr edited Co llege or U niver sity. A ny inter ested band member who wishes to r eceive this lapto p, please send in a letter to the Band Office. The letter sho uld include: yo ur name, address, pho ne number , band number ,  and br iefly why you sho uld be picked abo ve o ther band member s. 

Chief and Co uncil will examine letter s to deter mine which band member will r eceive this lapto p based o n  need. Deliver y  o f  the lapto p will be the r esponsibility o f  the cho sen band member . Deadline for letter s  is August 20, 2010 by 12:00PM. Please mail or fax letter s  to : Bing wi Neyaashi A ni shinaabek 146 Co ur t Str eet So uth Thunder Bay, Ontar io P7B 2X6 Fax - 807 -623-2764 Email - lair ns@g mail. co m 


